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Following three months of negotiations between MSEA 
and the Maine Turnpike Authority, a contract effective 
October 1, 1987 has been settled for nineteen Turnpike 
supervisors. They ratified the settlement at a September 14 
meeting in Gray.
Highlights of the contract are provided below. Bargaining 
team members for the unit were: Roger Parlin, chief 
negotiator; Jim Maclnnes, highway foreman; Glen Cum­
mings, sign shop foreman; Bill Tardiff, equipment and 
maintenance supervisor; and MSEA Field Rep. Roger 
Dunning.
Compensation: 3Vt% first year, 4% in the second year.
15-year longevity step: 25 cents/hour on base pay in first 
year of this agreement.
Overtime: Toll managers who are required to work 
assigned weekends from Memorial Day through October 1 to 
be paid time-and-one-half for actual hours worked.
Tool Allowance: Increase to $150 per year.
Clothing Allowance: Increase from $15/month to 
$17.50/month.
Add highway division supervisors, supervisor of building 
maintenance, and supervisor of equipment maintenance to 
the list of employees receiving above benefit.
Telephone Allowance: Increase from $7.50/month to 
$10/month.
Personnel Files: All future job performance evaluations will 
be placed in Personnel File, and a list of material to be in files 
will be established.
L a w  E n f o r c e m e n t  B a r g a i n i n g  
C o m m i t t e e  S e n d s  S t a t e ’ s  L a s t  
O f f e r  O u t  F o r  A  V o t e
On September 23, MSEA’s Law Enforcement Unit 
Bargaining Committee met with Chief Negotiator Stephen 
Leech and President Bob Ruhlin in Augusta (above) to 
address the continuing stalemate over a contract 
settlement with the State. Following an afternoon of debate 
between committee members representing game wardens, 
coastal wardens, probation and parole officers, liquor and
fire inspectors and rangers, a vote was taken to send the 
state’s last offer out to law enforcement membership with no 
recommendation.
Informational meetings were being scheduled across the 
state as the Stater went to press. Those meetings will 
precede mailing of the ballots and contract sumaries to unit 
members.
R e c r u i t m e n t  a n d  R e t e n t i o n  S t i p e n d  B a r g a i n i n g  Y i e l d s  
P a y  I n c r e a s e s  f o r  T w o  J o b  C l a s s  S e r i e s
This September, tentative agreement has been reached 
between MSEA and the State over salary adjustments to two 
job classification series: data processing classifications and 
nursing classifications.
The salary increases have come about as a result of 
MSEA-sponsored legislation passed in 1986 allov'ing 
negotiation over special recruitment and retention stipends 
for certain classes of state workers. According to MSEA 
negotiator Chuck Hillier, “this concludes the first round of 
negotiations under this new law. While bargaining over the 
whole pay system is underway, this law provides opportunity 
to resolve state government problems in recruiting and 
keeping employees in jobs where there is high demand 
throughout the labor market. At the same time, we’re 
negotiating wages comparable to the private sector for these 
employees.”
In data processing, base pay increased as follows for the 
newly-created classifications listed below:
Increase
Systems Team Leader +15%
Systems Analyst +10%
Senior Programmer Analyst 
Programmer Analyst 
Computer Programmer 
Computer Programmer Trainee 
Senior Technical Support Specialist 
Systems Programmer 
Computer Operations Specialist 
Senior Computer Operator 
Computer Operator 
Computer Operator Trainee 
In addition, the State will “grandfather” 
be performing the duties but lacking the 
new classes, raising their pay when 
qualifications.
+  10% 
+  10% 
+  10% 
+  10% 
+20% 
+20% 
+  15% 
+  10% 
+  5% 
+  5% 
employees found to 
qualifications of the 
they meet those
will increase by 7 5 <t/hour for second shift and $1/hour for 
third shift employees. The following classes are included: 
Nurse I, Nurse II, Nurse III, Nurse IV, Nurse V; Director, 
Geriatric Services; Psychiatric Therapy Instructor, Psychiat­
ric Nursing Instructor, and Mental Health Unit Director.
Nurse Ill’s in the Department of Mental Health and Mental 
Retardation will now be eligible for overtime pay at 1 % times 
base pay (or comp, time at 1 % times hours worked).
For nurses, base hourly pay will increase by $1 per hour; 
plus they will receive a $200 lump sum payment (pro-rated 
for part-time positions) when funded by the legislature, 
probably in special session on October 9. Shift differentials
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A Strike Hits Us 
Where We Live
by Don Matson
The Paperworkers’ strike against International 
Paper in Jay has gone on for many weeks and by the 
look of it, promises to keep on going. No matter how 
you feel about it, when the company began recruiting 
“replacement” workers to take Paperworkers’ jobs 
(IP officials claim permanently), the dispute got 
uglier. With the prospect of people’s livelihoods and 
community solidarity at stake, the atmosphere is 
tense.
Maine state employees may not be directly 
affected by this strike, though perhaps some have 
relatives or friends employed at IP. The nature of the 
struggle is remote from public sector labor relations 
in Maine, where no right to strike exists, and scab 
labor is unimaginable. But anyone who has worked 
long and hard at a job, supports a family, is a 
contributing member to the community, and believes 
in basic fairness at the workplace can understnd in 
what jeopardy hiring permanent replacements puts 
any workers. It’s capital punishment by the company 
in a legal strike situation and an affront to every 
working person in Maine. It may permanently divide 
the communities in which we all live and work.
You may not feel you have to ask yourself that 
enduring union question, “which side are you on?” 
when considering the Paperworkers up in Jay, but 
like the rest of us, you have to know how much there 
is to lose.
Retiree Seat Open on Maine 
Insurance Program Board of
MSEA elects two active state workers and one retiree 
representative to the Maine State Employees Health 
Insurance Program Board of Directors, each for 3-year terms. 
The Board has six voting members; in addition to the three 
MSEA representatives, two are appointed by the Governor, 
and the last is the Commissioner of Administration.
Current employee representatives are Brad Ronco of 
Hallowell, serving a 3-year term ending in December, 1989, 
and Tom Wellman of Whitefield, whose term ends in 
December, 1988. The retiree Board seat currently held by 
Dr. William Deering of Bangor is open this year and will be 
filled at the 1987 MSEA Convention in November.
Trustees oversee the Maine State Employees Health 
Insurance Program for state employees and retirees. The 
Board meets regularly, most often in the spring when the
State Employees Health 
Trustees
Program settles the state employees’ health insurance 
contract with a provider.
The Board of Trustees’ chief job is to get the best health 
insurance coverage and servicing at the lowest price. They 
also act as final arbiters of disputes which individuals may 
have over coverage under the health insurance contract.
Trustees are an important link between MSEA member­
ship, the Health Insurance Program, and the recently-estab­
lished Labor-Management Committee on Employee Health.
Any retiree member who is interested and feels 
qualified to serve on the Board of Trustees of the Health 
Insurance Program should send a letter expressing 
interest and describing qualifications to MSEA, 65 State 
Street, Augusta, 04330.
$500 For Paperworkers Local 14
MSEA’s Board of Directors voted onn Friday, September 18 to donate $500 
to United Paperworkers International Union Local 14, whose members are 
engaged in a strike against International Paper in Jay. On September 23, Vice 
President Jim Webster presented the check and a letter of support to Local 14. 
President Bob Ruhlin has also sent a letter out to MSEA chapters encouraging 
them to offer Local 14 more support as the strike continues.
Board Meeting Highlights
August
Court Contract — Bob Ruhlin informed the Board that the 
tentative agreement reached between the MSEA and the 
Court System has been put on hold. It seems that after both 
sides reached the agreement, the court has had several 
problems with the settlement, which are not yet resolved.
Retirement System Board of Trustees — Dr. Bill Deering, 
a retired MSEA member from Bangor, has been nominated 
by the Retirees Steering Committee to serve on the 
Retirement System Board of Trustees. The Trustees will 
meet on September 25 to choose a replacement for outgoing 
retiree member Fred Kenney.
Health Insurance Board of Trustees — Phil Goggins, 
Retiree Director on the MSEA Board has been nominated by 
the Retirees Steering Committee to serve as the retiree 
representative to the Health Insurance Board of Trustees. 
The open seat will be filled at the 1987 MSEA 
Convention.
Committee Reports — President Ruhlin asked the 
Directors to inform Committee Chairs that all Committee 
reports should be in MSEA hands by September 25 if those 
reports are to be forwarded with the packet being mailed out 
30 days prior to the Convention.
Convention Reminders
MSEA’s 44th Annual Meeting will be held in Rockport at 
the Samoset Resort on November 13 and 14, 1987. Below 
are final deadlines for those planning to attend or run for 
elective office in MSEA.
Convention material will be mailed to all delegates by 
October 14, including the 1987 Finance Committee Report 
and proposed MSEA budget for 1988.
• By October 14 — Candidates for Board of Directors 
should verify their eligibility for election.
• By October 14 — The Elections and Credentials 
Committee will notify Chapter Presidents, Delegates and 
Alternates of nominations for President. Vice President, 
and Health Insurance Board of Trustees.
• By October 23 — Meal and Room Reservation forms 
must be forwarded to MSEA and final list of delegates to 
attend Convention sent to Headquarters.
MSEA Elections — 1987 
Candidates to be Profiled
The October ’87 issue of the Maine Stater will provide 
coverage for candidates running for the top statewide MSEA 
offices: President and Vice President (The offices of 
Secretary and Treasurer are appointed by the MSEA 
President with the approval of the Board of Directors).
Candidates for Board of Directors’ seats in each of 
MSEA’s three Areas are also invited to submit statements 
of candidacy to the October Stater.
The editor reserves the right to edit all submissions to 
maintain roughly equivalent lengths. Suggested maximum 
length is 400 words.
Copy deadline for the October Stater is October 16 
1987.
Phil Merrill, Editor 
Don Matson, Managing Editor
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N e w  F i e l d  R e p .
Robert McLaughlin, a former Maine State Trooper, has 
been hired to fill the vacant field representative position 
created when Meg Castagna resigned in July.
A native of Gardiner, Maine, Bob McLaughlin attended 
Gardiner High School. Following service in the army, he 
became a Maine State Trooper and later State Police 
Detective, completing nearly twenty-two years on the job this 
summer.
Married, with three grown children, he now lives in 
Augusta.
Bob McLaughlin will be covering the following MSEA 
chapters and worksites: Capitol, Capitol-Western, Frank 
Robie, George Leadbetter, Hilltop, Kennebec #1, Kermit 
Nickerson, Top Flight, Transportation, and Augusta courts.
The Maine Stater welcomes letters from MSEA 
members on issues of general concern to the 
membership!
C a n d i d a t e  f o r  M S E A  R e t i r e e  
D i r e c t o r
To the Editor:
I have been approached by numerous members of Fred M. 
Berry Retirees Chapter #1 to run for the position of Director 
for Retirees which will become vacant this December. With 
this encouragement, I have decided to run.
As an active employee I served as President, Vice 
President, and Treasurer of my chapter, spanning eight 
years. Also, during this time period, I was on the Statewide 
Bargaining Committee and was on the Bargaining Team for 
the two separate contracts and was on the team for my third 
time when I retired.
Since my retirement, I have served on the Elections and 
Credentials Committee and have been a Delegate from Fred 
M. Berry Retirees Chapter #1.
| look forward to your support as I would like to be your 
spokesman on the Board.
Louis L. Poulin
T w o  I m p o r t a n t  C h a n g e s  i n  C o v e r a g e  U n d e r  t h e  M a i n e  
S t a t e  E m p l o y e e s  H e a l t h  I n s u r a n c e  P r o g r a m :  C a s e  
M a n a g e m e n t  a n d  F o c u s e d  S e c o n d  S u r g i c a l  O p i n i o n
Last year, MSEA and the State of Maine created a 
Labor-Management Committee on Employee Health to make 
a comprehensive review of the Health Insurance Program 
and recommend ways to improve benefits for employee and 
retiree participants while reducing health care costs. In a 
recent improvement, for instance, the Labor-Management 
Committee set up the new mail-order prescription plan 
enabling health insurance program participants to purchase 
maintenance drugs at no cost to them while saving the state 
money. Thousands have already taken advantage of the 
plan.
“Our Labor-Management Committee has agreed that all 
money gained through health insurance cost savings will go 
toward additional benefits or ‘wellness’ programs for state 
employees and retirees,” said John Marvin, MSEA’s staff 
member serving on the Committee.
The Committee has now recommended two changes in 
Blue Cross/Blue Shield coverage provided by the Health 
Insurance Program — Case Management and Focused 
Second Surgical Opinion — which will go into effect on 
January 1,1988. These changes are briefly described here. 
Comprehensive information on both changes will be mailed to 
ail Maine State Employee Health Insurance Program 
participants early in November. In addition, the Maine State 
Employees Health Insurance Program has installed a toll-free 
number at its office in Augusta which will aid in handling 
questions from employees and retirees.*
MSEA will also be organizing employee and retiree 
meetings throughout the State to provide another source of 
information on those Health Program changes. It is essential 
that all Health Insurance Program participants be aware of 
them: they require those who use Health Insurance benefits 
to play an active role!
Both the Labor-Management Committee on Employee 
Health and health coverage provider Blue Cross/Blue Shield 
are stressing that these changes mean no reduction in health 
benefits, but are designed to involve employees and retirees 
more directly in management of benefits they receive.
1. The Case Management Program
Case Management is described by the Health Insurance 
Program as a “team approach to managed health care. You, 
the Health Insurance Program, MSEA, your doctor, and Blue 
Cross/Blue Shield all play a part in the new program.” There 
are four basic elements:
• Pre-certification. Any hospital admission your doctor 
says that you or a family member need (excluding maternity 
or emergency care) must be pre-certified by Blue Cross/Blue 
Shield. This means you must call Blue Cross/Blue Shield at a 
special toll-free telephone number (which will be included in 
the information sent to you in November) when you are 
scheduled to go into the hospital. At the same time, you will
give your doctor a form to complete and mail in to Blue Cross/ 
Blue Shield.
Blue Cross/Blue Shield then makes an evaluation to 
determine if hospitalization is necessary, or if treatment could 
be provided in a more appropriate setting. If hospitalization is 
necessary, Blue Cross/Blue Shield “approves admission and 
stipulates a specific number of days of care for which it will 
pay, based on recognized forms of treatment for similar 
cases in the State of Maine."
• Pre-Admission Testing. Available through Blue 
Cross/Blue Shield, it allows you to receive necessary 
diagnostic tests and services before you are admitted as a 
hospital patient.
• Concurrent Review. Blue Cross/Blue Shield will be in 
regular contact with the hospital to make sure that continued 
hospitalization is appropriate.
• Discharge Planning. Your continued care will be 
carefully planned and rendered in the most appropriate and 
cost-effective setting. You, your doctor, the hospital and Blue 
Cross/Blue Shield are involved.
2. Focused Second Surgical Opinion
A second surgical opinion provides valuable information to 
you when making a decision about having elective surgery. 
Under the new program, Blue Cross/Blue Shield emphasizes 
that “regardless of what the second surgeon recommends, 
the decision about whether or not to have surgery is 
yours.”
The Focused Second Surgical Opinion program is based 
on a list of surgical procedures for which a second opinion is 
required by the Health Insurance Program before you have 
surgery (your surgeon will have the list). If the recommended 
surgery is on the list, you contact Blue Cross/Blue Shield and 
are provided with names of nearby surgical specialists from 
which you select one to give you a second opinion. Again, it 
should be emphasized that once you have received the 
second opinion, your full Blue Cross/Blue Shield physician 
benefits will be available to you even if the second opinion 
does not recommend surgery.
The Case Management Program and the Focused Second 
Surgical Opinion Program and the procedures you must 
follow are thoroughly discussed in the information to be 
mailed to you in November. The Health Insurance Program 
will be available to answer questions you may have. MSEA 
has provided this information in the Stater as a way of letting 
members know of the changes coming, and of the 
Labor-Management Committee’s participation in introduction 
of the two programs.
• Retirees aged 65 and over who are covered by 
Medicare are not affected by these changes to the Maine 
State Employees Health Insurance Program.
H e a l t h  P r o g r a m :
N e w  T o l l  F r e e  N u m b e r
The Maine State Employees Health Insurance Program 
Office in Augusta has a new toll-free number for union 
members and retirees seeking information: 1-800-422- 
4503.
Questions concerning your health insurance coverage? 
Keep this number handy.
R e t i r e e  U p d a t e
Three important events of interest to MSEA retiree 
members took place in September, briefly noted here.
• The Maine State Retirement System’s Board of Trustees 
voted to approve a 3.7% cost-of-living increase for retiree 
pension checks, effective at the end of the month. The figure 
is based on the July 1, 1986 - June 30, 1987 consumer 
price index and is two percentage points higher than last 
year, reflecting the rising cost-of-living.
• Retirement System Trustees also elected Dr. William 
Deering of Bangor to join them on the Board in October as 
the state employee retiree representative. Dr. Deering, a 
member of MSEA’s Retirees Steering Committee and 
President of the Eastern Maine Retirees Chapter, which he
helped found several years ago, will serve the remaining year 
plus of former trustee Fred Kenney’s term. Kenney left the 
Board of Trustees in July.
• The Maine State Employees Health Insurance Program 
Office in Augusta now has a toll-free number for active and 
retired employees seeking health insurance information. 
Included in last year’s legislative budget, the toll-free number 
has now been installed. Getting it has been a top priority of 
the afore-mentioned Bill Deering, who until September has 
represented retirees on the Maine State Employees Health 
Insurance Program Board of Trustees.
The number is 1-800-422-4503.
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E u g e n e  D e b s
Those who knew Eugene Victor Debs and worked with him 
in the American labor and socialist movements before World 
War I are now largely gone. The nation’s school books rarely 
treat his life in great detail. For a man who was so prominent 
among working people and so controversial a figure among 
Americans of all classes, this is a strange fate indeed.
In his own era, Debs’s fame rested on two separate jail 
sentences he served in defense of his political principles. The 
first occurred in 1895 when Debs spent six months in jail 
after leading railroad workers during the great Pullman strike 
of 1894.
Debs and his coworkers had organized railroad workers 
into a national industrial union, called the American Railway 
Union. In the summer of 1894, he called a strike to support 
workers at George Pullman’s railroad sleeping car factory. 
With the initial success of the walk-out, railroad workers from 
Chicago to the Pacific coast shut down their companies’ 
operations in sympathy.
The New York Times warned that a victory for the 
American Railway Union would mean “the permanent 
success of the one organization through which it is sought to 
unite all employees of railroads.” The corporations realized 
this as well and, united under the banner of the General 
Managers Association, pooled their resources to fight the 
strikers. At a time when the railroad workers had closed down 
all railroads west of Chicago, the Association involved the 
United States government in the dispute. President Grover 
Cleveland declared martial law and sent in federal troops to 
occupy Chicago, the strike center.
Unwilling and unable to take up arms against their 
government, the strikers faced ultimate defeat. Debs and 
other leaders of the American Railway Union were sentenced 
to jail terms. But Debs’s willingness to confront corporate 
power and his insistence that industrial organization of 
railroad workers was the proper tactic, won him the respect 
and admiration of America’s workers.
Debs’s second term in jail occurred more than twenty 
years later. In June, 1918, 63-year-old Debs, leader of the 
American Socialist Party, took the podium in Canton, Ohio to 
deliver one of the most famous anti-war speeches in 
American history. World War I was a class war, declared 
Debs, fought on behalf of the upper classes by working class 
men. He insisted that Americans needed to address the very
real economic inequality that persisted despite industrial 
growth and he pointedly reminded Americans of all classes 
that dissent, even in time of war, was an honored American 
tradition.
Indicted and later convicted on charges of violating the 
Espionage Act of 1917, Debs served three years of a ten 
year sentence in Atlanta Federal Penitentiary. In 1920, while 
still in jail, Debs ran for the fifth time as the Socialist Party’s 
presidential candidate. In a testament of support and affection 
for this working class activist, nearly a million Americans cast 
their ballots for the imprisoned Debs.
For Eugene Debs there was an important connection 
between these two events that defined his public image. He 
saw in his Socialist Party activities a fulfillment of his 
commitment to justice and economic democracy for working 
people.
Debs was born in Terre Haute, Indiana on November 5, 
1855 and grew to adulthood in a society that proclaimed 
equality of opportunity for all, regardless of family position. 
His early involvement with the craft unions among railroad 
workers seemed io encourage that promise.
During the 1880s, Debs came to realize that the nation’s 
major corporations, with their control of resources and 
access to political power, were altering the basic nature of 
society. This became so clear during the Pullman strike. Debs 
sought to preserve the democratic nature of American 
society even as he welcomed industrial progress. But that 
progress, he insisted, could not be gained at the expense of 
working people’s economic or political rights. For Debs, 
socialism was the fulfillment of that earlier struggle against the 
corporation to maintain traditional American liberty.
In his own day, of course, most workers did not follow 
Debs into the socialist movement. Yet he remained a key 
figure for workers, applauded both for his willingness to 
defend workers’ rights and to speak frankly of problems 
within working-class organizations.
Addressing the difficulties facing workers in his day, Debs 
stated before a Utah audience that he would not want 
working people to follow him blindly. He insisted: “You must 
use your heads as well as your hands, and get yourselves 
out of your present conditions.” That ultimate faith in the 
effectiveness of an active and energetic union member 
remains one of Eugene Decs s greater legacies
Eugene Debs photographed in prison. While serving 
3 years for violation of the Espionage Act, he was 
nominated for President by the Socialist Party and 
received nearly 1 million votes in the 1920 
election.
L a b o r  H i s t o r y  S e r i e s
MSEA is running a series of labor history articles 
from time-to-time in the Stater.
These articles, written by members of the New 
York State Labor History Association, provide a 
continuing source of information for this central but 
often-neglected feature of U S. History.
J O I N  A A A  B E F O R E  
Y O U  N E E D  I T .
A T  S P E C I A L  M S E A  R A T E S
I f  y o u ’r e  n o t  a  m e m b e r  o f  A A A :
You can enjoy all the money saving benefits of AAA at the 
special MSEA rate of only $32. That’s a saving of $11 off the 
regular rate.
And when you join AAA you’ll receive all the benefits of the 
world’s largest auto club. Benefits like 24 hour Emergency road 
service, no fee American Express Travelers Checks, discounts at 
hotels, movies, ski areas and Hertz and Avis Rent A Car, plus 
much, much more.
(This offer cannot be used in conjuction with any other offer.)
I f  y o u  a r c  a  m e m b e r  o f  A A A :
You already enjoy the benefits of AAA membership and can 
extend those benefits to someone living in your household For 
Free! That’s right, Free! That’s a saving of $21!
You have a choice. You can either add a member For Free until 
your current anniversary date, or add a member For Free for one 
year starting at your next anniversary date.
Either way, someone you care about can now enjoy the benefits 
and protection of AAA For Free.
(This offer cannot be used in conjunction with any other offer.)
W ith convenient locations in 
A uburn, A ugusta, Bangor, 
Portland  and S outh  Portland 
774-6377 or 1-800-482-7497
□ I would like to join AAA for the special rate of $32.
□ Enclosed is my check.
□ Bill me later.
□ Charge it to my VISA or Mastercard.
Name _________ _ ___________________________
Address ___________________________________
City ______________ _
Phone # _______________
T
l
i
1
Complete only if you are 
currently an AAA member
16108701
AAA membership
number
Expiration
date
.Q3&_
State Zip
Date of Birth
Credit Card # _ 
Expiration Date 
Signature
I □ I would ike to add a Free Associate member now
j □ 1 would fike to add an Associate member for a year at my 
next anniversary date
Return to: MSEA/AAA P.O. Box 3544, Portland, ME 04104
I 
I
I _________
I
1 Date of Birth
Name of Free Associate Member
Mail today. Do not wait until anniversary date
